


IIntroduction : 
In the current global economy, knowledge holds the key to development, 
driven by application of novel technologies. Consequently, the developed 
nations are in the middle of a knowledge revolution striving to get 
competitive edge in terms of knowledge and skills. In this global secnario, 
knowledge assumes centrality for innovation through research and 
development as much to upgrade continuously the existing skill levels of its 
human capital. 

Whereas patents signal one form of growth in intangible knowledge capital, 
increases in the size of the science and engineering or skilled workforce 
offer an indicator of growth in human capital. An important aspect of the 
expansion of the knowledge-based workforce is the development of 
occupational communities that consist of individuals, often working for 
different, sometimes rival organizations, who are in the forefront of novelty 
and innovation in the practices. The signicance is depicted by the linkages 
that the most conventional organizations develop to increase their 
business manifold merely on the basis of such linkages based on 
innovative platforms. Subsequently, collaborative research among 
competing (and often rival) organizations have shown to be highly effective 
in elds as ICT, biotechnology, medical sciences etc where knowledge is 
developing rapidly and sources of knowledge is scattered across the globe.

Thus the question that is raised is whether there is innovation in managing 
business that corresponds to this global change and if yes who or where is 
the epicenter for such change? The key questions raised concern the need 
for innovation and collaboration in this new regime. The conference sets 
out with the target of gathering research and perspectives on novelties in 
skilling and knowledge development in organization owing to transition of 
global knowledge based economy. 

OObjectives of the conclave: 
The conclave aims at consolidating research ndings in the eld of 
innovation in management practices in organizations that will provide fresh 
insights in the new global knowledge economy.  It also looks at gathering 
technological insights into such macro as well as micro changes.  The 
general objectives and specic objectives are as follows: 

General Objectives: 
1. To get familiarized with the recent theoretical and conceptual 

advancement in understanding novel organizational issues concerning 
skills and competence in light of global knowledge economy 

2. To get familiarity with the interdisciplinary perspectives on innovations 
in organizational knowledge management. 

Specific Objectives: 
1. To get knowledge and insights on the new dynamics of transition to 

knowledge economy as global and local spaces through empirical 
studies. 

2. To have knowledge of challenges faced by organizations to deal with 
human capital development through innovation in management 
practices. 

3. To have greater insight into creation, dissemination and development of 
knowledge in the light of innovations in technology and practices. 

 4. To develop an academic and research network that can initiate industry-
academy interface to deal with the ensuing challenges faced by 
organizations. 



TThemes and Sub Themes :  
Global Knowledge Based Economy and Innovation in Management 
Practices 

 Global Organizations 

 Knowledge based Economies 

 Cross Country Collaboration in Research and Development 

 International Trade and Workforce  

New Dynamics 

 New skills for the global economy 

 Competence management in organizations 

 Knowledge transfer, Knowledge dissemination and Knowledge 
Creation

 Virtual Platforms  

Rethinking Skill, Knowledge and Competence

 Lifelong Learning

 Importance of Education and Training 

 Industry-Academia interface in research collaboration

 Challenges for career management in new organizations  

Innovation in Management Practices and Human capital 
development 

 Improved Operating System 

 Enhancing End Product

 Intellectual Property Rights

Innovation in ICT and rethinking Skills 

 New Organizational Processes and functions of HR 

 Knowledge management and industrial economy  

Innovation in Global Market and its repercussions  

 Innovation in technology and development

 Managing innovation

 Innovation in Health care Services

5. To gain familiarity of different and novel perspectives on skilling and 
knowledge development   

Many leading business houses are engaged in novel policies and practices 
to deal with the need for innovation in skilling and knowledge development 
in the light of transiting global knowledge economy. However there is hardly 
any effort to provide a comparative perspective or even an interdisciplinary 
perspective. This conclave will provide a holistic approach by having both 
conceptual as well as applied areas of understanding. The following are the 
tentative themes and sub-themes for the conclave.  

OOutcome:  
It is expected that the conclave provides an idea sharing platform for 
scholars and practitioners working in policy, academic and industry 
domain. Comparative perspectives on best practices and requisite 
predispositions for betterment of human capital development are need of 
the time for better choices and up to date practices. The Institute which is 
already working towards this will also get a fresh perspective in areas and 
update the knowledge base. 

The conclave is an exercise to engage multiple stakeholders involved in 
different domains. This exercise will help to intensify the interdisciplinary 
conversation among scholars and experts in academics, industry and 
policy. India being a country having one of the largest workforce, the 
conclave will certainly benet the population in general and the 
practitioners of human capital development in particular.   

Abstract Submission Guidelines: Participants are required to 
submit an abstract of 300 words to make2017@soauniversity.ac.in .  All 
abstracts are to be submitted on or before 30th  August 2017. 

Registration Fees: The registration fee for each participant is         
Rs. 2000. Local hospitality and free accommodation during conclave will 
be provided for participants on rst come rst service basis.

Publication: All papers of the conclave will be published in UGC 
enlisted journals of repute. Papers with good standard and quality will be 
published in an edited book form with Springer Publication.



IImportant Dates:
thLast date for receiving abstracts 30  August 2017
thCommunicating about selection  15  September 2017
thFull Paper     30  October 2017
th thDate of conclave    29 -30 December 2017
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Contact Details :
Dr. U. S. Mishra, Ph. 9437035911

Dr. Sasmita Mohanty, Ph. 9810267210
Mail Id: make2017@soauniversity.ac.in

Website : www.soauniversity.ac.in

Resource Persons :
Resource Persons for the conclave are drawn from respectable 
universities in land and overseas such as
 Skema Business School, France
 Australian Centre for Asian Business, Adelaide, Australia
 Jawaharlal Nehru University, Delhi
 Indian Institute of Technology, Delhi
 Management Development Institute, Delhi, etc

Chief Patron :
Prof. Amit Banerjee, Vice Chancellor, SOA University
Conclave Director :
Prof. A.K. Samantaray, Dean, 
Faculty of Management Sciences, SOA University
Conclave Convenors :

Dr. Uma Sankar Mishra
Dr. Sasmita Mohanty
Associate Professors,Faculty of Management Sciences

Places to visit around Bhubaneswar  city:
Shri Jagannatha Temple, Puri
Shri Shri Jagannath Mahaprabhu, lord of the Universe is the supreme solace and 
saviour of countless devotees around the world. Its chariot festival is one of the 
greatest spiritual and cultural event of the world.
SUN Temple, Konark
Konark is one of the well known tourist attraction of Odisha. Konark houses a 
colossal temple dedicated to the Sun God.
Chilka Lagoon
Asia's largest brackish water lagoon with water spread ranging from 1165 sq km in 
the rainy season to 906 sq km in the dry season is nestled in the heart of the coastal 
Odisha. Chilka is recognized as one of the most important wetlands in the world 
because it is home to a phenomenal variety of birds.

About iksha ‘ ’ nusandhan University :  S O A
The seeds of the Siksha 'O' Anusandhan University, acknowledged today as a 
revered seat of learning in eastern India, was sown in 1996. Ever since the institution 
has blossomed into a centre of excellence providing quality education that meets 
global industry standards today. In 2007, SOA University, as it is popularly known, 
was declared a Deemed University u/s 3 of the UGC Act, 1956 in recognition of its 
excellence in technical and professional education. The University has been 
reaccredited with 'A' Grade by National Assessment and Accreditation Council 
(NAAC) of University Grants Commission (UGC), Govt. of India. Recently, the 
University was ranked best University in Odisha and 20th best in India as per Ministry 
of Human Resources Development (MHRD) Govt. of India, National Institutional 
Ranking Framework (NIRF) Rankings 2017. 

The University through its nine constituent institutes is actively engaged in imparting 
education in Engineering & Technology, Medical & Dental Sciences, Pharmaceutical 
Sciences & Biotechnology, Management Sciences, Nursing, Hospitality & Tourism 
Management, Legal Studies and Agricultural Sciences.


